Misterton Parish Council


Equal Opportunities Policy

Misterton Parish Council is committed to equal opportunities for all sectors of the community.  It is the policy of the Parish Council to ensure that no service user, employee, job applicant or other person associated with, or funded by, the Parish Council receives less favourable treatment on the grounds of age, colour, impairment (disability status including HIV status), marital status, nationality, race or ethnicity, religion, sex or sexuality.

The Parish Council will take all possible steps to stop any unfair and/or unlawful discrimination, where this is brought to its attention, and will work to remedy the effects of past discrimination and disadvantage.

The Parish Council will ensure that all its consultations with staff and the community it serves are conducted in a fair manner, and are accessible to all sectors of the workforce and the community as appropriate.

The Parish Council is committed to developing, implementing and reviewing its policy in consultation with trade unions, staff associations and other appropriate representatives of employees, of service users and of equal opportunities community organisations.
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